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Welcome to our latest newsletter. Whether you are self-employed, own a 
Small or Medium Sized business or just starting out, we hope you find our 

local newsletter useful in supporting your workplace wellbeing programme, 
and as always, we welcome any feedback and comments you may have. 

Contact us: 01896 825982 or by email: hwl-enquiry@borders.scot.nhs.uk 
UNSUBSCRIBE: If you no longer wish to receive this newsletter, please reply to the 

email you received with the subject line - Unsubscribe.

It has been a year since Healthy Working Lives returned to the Borders. The 
programme is funded by the Scottish Government and is delivered by myself, the 

Healthy Working Lives Advisor. I am employed by NHS Borders and my role is to help 
and advise small businesses on the health and wellbeing of their employees as well as 

many other topics! Please visit Healthy Working Lives - Public Health Scotland
2025 promises to be another busy year. We will be able to offer businesses training 

programmes online and in person; including Mentally Healthy Workplace Training for 
Managers and Supporting Menopause in the Workplace.

Please contact me for further information and to register your interest.
Mentally Healthy Workplace Training – In Person: 15 May and 29 May 2025. 23 

October 2025. Online: 06 November 2025.

Supporting the Scottish Borders Workforce Healthy, Safety & Wellbeing
You can access FREE and CONFIDENTIAL services in the Scottish Borders 
which support employers with workforce health, safety and wellbeing

Working Health Services in the Borders provides health advice and 
support for self-employed people and for people working in 
companies with less than 250 employees:
The service aims to help:
• employees manage their condition and remain at work
• a return to work if a short period of sickness absence occurs
• prevent them having further periods of sickness.

Working Health Services Scotland - Ill health and absence -
Workplace guidance - Healthy Working Lives - Public Health 
Scotland

I had the pleasure of providing staff at Borders College 
with a Supporting Menopause in the Workplace 
presentation recently, followed by a Menopause Café. 
The training aims to provide managers and staff with 
knowledge of the menopause, its symptoms and how 
they can affect someone at work. We talked about how 
to support staff to enable them to remain at work and 
most importantly, how to create an open conversation 
about menopause in the workplace. If you are interested 
in receiving this training or having a menopause café in 
person or online, please contact me for further 
information on hwl-enquiry@borders.scot.nhs.uk

mailto:hwl-enquiry@borders.scot.nhs.uk
https://www.healthyworkinglives.scot/
https://www.healthyworkinglives.scot/workplace-guidance/ill-health-and-absence/working-health-services-scotland/
https://www.healthyworkinglives.scot/workplace-guidance/ill-health-and-absence/working-health-services-scotland/
https://www.healthyworkinglives.scot/workplace-guidance/ill-health-and-absence/working-health-services-scotland/
mailto:hwl-enquiry@borders.scot.nhs.uk


There are an estimated 70,000 
work-related stress, depression 
or anxiety cases annually. 
An average 1.9 million days are 
lost to work-related stress, 
depression or anxiety each year, 
at a rate of 0.87 days lost per 
worker.
Source: LFS, annual average 2021/22-2023/24

There are an estimated 37,000 
work related Musculoskeletal 
disorders (MSD) cases annually.
An average of 0.5 million days 
are lost to work-related MSD 
each year, at a rate of 0.23 days 
lost per worker.
Source: LFS, annual average 2021/22-2023/24

Working Minds - Work 
Right to keep Britain safe

Health & Safety at Work

Summary statistics for 

Scotland 2024

Get your workplace talking
Time to Talk Day is all about opening 
up the conversation about mental 
health. Whether it’s one-to-one or 
with a large group, there are 
countless ways we can get talking 
within the workplace.

Employers - Time To Talk Day

https://workright.campaign.gov.uk/campaigns/working-minds/
https://workright.campaign.gov.uk/campaigns/working-minds/
https://timetotalkday.co.uk/how-to-take-part/employers/


See Me in Work
See Me in Work supports employers and individuals to tackle mental health stigma and 
discrimination in your workplace, whether you’re looking to start small or make longer-
lasting change.

See Me in Work is See Me’s offer of support to employers, made up of different stages 
to help you take action on a small scale or make more sustained change for your 
organisation.
It offers a range of approaches, tools and resources to help employees and employers 
tackle mental health stigma and discrimination in a way that works for you and your 
organisations, following what works according to the evidence base.
Through See Me in Work, employers can:
•access advice, tools and support to improve the working lives of employees 
experiencing mental health problems;
•encourage an equal and fair recruitment process for those seeking employment;
•support people to stay in work, wherever possible, and ensuring those returning to 
work following mental ill-health are fully supported back into the workplace.
Organisations and individuals can engage with See Me in Work in various ways, from 
choosing to make small changes to reviewing their whole approach to creating stigma-
free, mentally healthy workplaces.
Webinar 3: Men's Mental Health Stigma and Awareness | End Mental Health Stigma and 
Discrimination

How Able Futures supports mental health at work

Able Futures delivers the Access to Work Mental Health Support Service on behalf of the 
Department for Work and Pensions to help people aged 16 and over who are in work 
but are experiencing issues that affect their mental health.

Able Futures gives employees and apprentices access to a mental health professional for 
up to nine months of personalised advice and guidance to help their mental health. Our 
Mental Health Coaches (MHCs) can help your staff understand and use a wide variety of 
tools and techniques which can support them in their journey to better mental health. 
Information sessions to inform staff about support available from Able Futures There is 
no cost to use this service which is funded by the Department for Work and Pensions.

Able Futures is led by Ingeus UK and with partners across England, Scotland and Wales 
we deliver the Access to Work Mental Health Support Service.

https://www.seemescotland.org/workplace/employers/learning-and-events/masterclasses-and-webinars/webinar-3-men-s-mental-health-stigma-and-awareness
https://www.seemescotland.org/workplace/employers/learning-and-events/masterclasses-and-webinars/webinar-3-men-s-mental-health-stigma-and-awareness


Welcome to the Inclusive Workplace Award…

Recognition for organisations who are forward thinking about equality 
and diversity.
Here you can take the next steps in supported employment and 
demonstrate your commitment to recruiting and supporting disabled 
employees and those with long-term health conditions and additional 
support needs.
Our members work with thousands of employers across Scotland, 
providing bespoke support that is tailored to the needs of each 
employer – taking the time to learn about the business, finding the right 
candidate for each vacancy and providing support for the employer for 
as long as they need it.
SUSE has developed the Inclusive Workplace Award to help employers 
create workplaces where disabled people can succeed and progress.

Benefits of becoming an Inclusive Employer

• A free and comprehensive recruitment service, matching the right 
jobseeker to the job.

• Access to continuous support from an experienced Supported 
Employment service.

• Customers appreciate and recognise the willingness of businesses in their 
area to reflect the community they serve.

• Promotion of the organisation as an equal opportunities employer with a 
commitment to diversity Corporate Social Responsibility.

• Work colleagues welcome and encourage people recruited through the 
Supported Employment process and good working relationships are 
developed.

• https://www.suse.org.uk/wp-content/uploads/2023/02/Inclusive-Workplace-Award-
Factsheet-2023.pdf

• Inclusive Workplace Award - SUSE - Scottish Union of Supported Employment

Scottish Union of Supported Employment

https://www.suse.org.uk/wp-content/uploads/2023/02/Inclusive-Workplace-Award-Factsheet-2023.pdf
https://www.suse.org.uk/wp-content/uploads/2023/02/Inclusive-Workplace-Award-Factsheet-2023.pdf
https://www.suse.org.uk/inclusive-workplace-award/


Home Energy Scotland Champions

This interactive workshop provides information and advice on energy 
efficiency, water, renewables, and funding. It also provides key 
information on the Home Energy Scotland service, by detailing how 
people can access our support and the tailored service we provide. 
The aim of the  workshop is to empower people – this might be to 
implement simple changes in their home, get in touch with us for 
further information, or tell someone about us that 
they think would benefit from our service.

On completion, all participants get a certificate and 
a badge. 1 hour long, in-person or online. Approx 
10 people in each session. We can run multiple 
sessions in a day if this suits the workplace.

Currently we have slots available in February, March 
and April.

Home Energy Scotland offers free and impartial energy advice. 
We’re funded by the Scottish Government to help people stay 
warmer, save money, and go greener.

To request a session, please provide more details about your 
organisation here: https://r1.dotdigital-pages.com/p/2PT0-
IC4/employee-engagement-session-request-form

Home - Procrastination 
Station

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr1.dotdigital-pages.com%2Fp%2F2PT0-IC4%2Femployee-engagement-session-request-form&data=05%7C02%7Ckatie.finlay2%40nhs.scot%7C68890b6ae9504c06678d08dd33ef9fbe%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638723826467625825%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LlHH%2FgElAIJ5DE1o9YkCK3DiKArgT9eiGTX5kIzSBRM%3D&reserved=0
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fr1.dotdigital-pages.com%2Fp%2F2PT0-IC4%2Femployee-engagement-session-request-form&data=05%7C02%7Ckatie.finlay2%40nhs.scot%7C68890b6ae9504c06678d08dd33ef9fbe%7C10efe0bda0304bca809cb5e6745e499a%7C0%7C0%7C638723826467625825%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=LlHH%2FgElAIJ5DE1o9YkCK3DiKArgT9eiGTX5kIzSBRM%3D&reserved=0
https://procrastination-station.co.uk/
https://procrastination-station.co.uk/
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